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Chairman’s Report 
It was a great year to be associated with the Board of Manning Valley 
Anglican College. The ways we could continue improve the school for the 
benefit of students dominated our conversations.  We had conversations 
about our values, leadership structure, student needs, grounds and 
buildings, and supporting teacher development.  

It has been a successful year. The outstanding leadership of our new 
Principal, Mrs Sandra Langford, delights us as does the hard work and 
passion of all of our staff. 

The governance of a school is a complex venture. Manning Valley 
Anglican College continues to benefit from being part of the Newcastle 
Anglican Schools Corporation. We are grateful for the assistance 
provided to regional schools by the Association for Independent Schools 
New South Wales. 

Our aim is that students, their families and the wider community see something distinctive in the MVAC 
experience. We want everyone to know our strong support for each student to be the best they can be. As a 
school fashioned by the spirituality and beliefs of the Anglican Church we want each student to know God 
loves them and calls them to be part of changing the world for good. 

I want to thank the board, staff, students and their families for helping create a wonderful MVAC community. 

The Right Reverend Dr Peter Stuart 
Chair of Council 

 

Principal’s Report 
This has been another wonderful year, a year of growth, at Manning Valley 
Anglican College. The contribution of the Reverend Dr Peter Stuart, our 
Chairman and the School Council, is enormous.  They work across the year 
to make sure that MVAC is strategically moving in the right direction. Ivor 
Thomas and the very loyal and hardworking team of the Parents and Friends 
must be acknowledged as they have worked behind the scenes throughout 
2014.  The dedication of our staff was recognised in the Board of Studies 
Education Teaching and Educational Standards inspection in May 2014, with 
the school being given registration for another five years. 

As a Kindergarten to Year 12 school we have a unique opportunity to 
develop the whole child on a continuum from the start of school to the end, 
so it is important that we get it right.  Our young people need to be constantly 
growing and changing - to be among those who set our eyes on the future to 
be dream smiths and wonderworkers; to be life-long learners – to build on 
the knowledge and imagination of others so that they can grow. 

Education has been defined by some as ‘the nurture of personal growth’.  This year we have seen our 
students flourish in so many areas - academically in NAPLAN where our results were very sound; this year 
we presented 15 students for the HSC; we had students represent the College in HRIS and CIS swimming, 
athletics and cross country running, and we have watched and nurtured them all to grow as individuals.   
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Great teachers can change children’s lives. They recognise the intrinsic value in each young person whom 
they teach. At MVAC we have commenced the roll out of a personal growth approach to teaching and 
learning by the commencement of an individualised learning plan for every child. Each student from 2015 will 
be assessed across a range of skills and then the challenge will be to address their weaknesses, to build on 
their strengths and to value add to every child.  They will be reassessed as they move through the school so 
that we have concrete data on each student’s progress and can address their individual needs. This is 
designed to help our young people to identify their own specific growth needs and look to enhance them.  

Our year of growth at MVAC has had a very definite focus on not being satisfied with satisfactory, but aiming 
for the hard tasks which will grow our minds and our futures.  

 Teaching is a special responsibility - a multi-faceted commitment that encompasses an endless array of 
occupations:  mentor, spiritual guide, counsellor, sports coach, mediator and friend are just a few roles 
teachers play in the lives of their students beyond being the one who guides their learning, who walks beside 
them on the journey that is their education 

In the time I have been at MVAC I have come to see just how diligent and committed our teachers and 
ancillary staff are and I am genuinely excited about travelling with them and developing the story that is 
Manning Valley Anglican College. 

Our story must tell of lessons not just in English, Maths and Science but in creativity, resilience, teamwork, 
independence and perseverance.  Our classrooms should be places of imagination and exploration, not 
simply instruction, they should be learner centred and optimistic: our story should be a safe adventure, every 
day bringing new knowledge, skills and anticipation of a positive future. 

I believe my job as their Principal is to care, to nurture, to inspire, to direct, to be responsible and to be a 
leader who lights the way so every child can be the best that they can be.   

The heart of Manning Valley Anglican College is large enough to continue developing academic excellence 
and the social, cultural, emotional and spiritual elements necessary for the full and balanced development of 
each individual student.  It is a Christ centred school which looks for the good in each of us, develops 
Christian values and allows the opportunity for every child to know the love of their God.  

Sandra Langford 
Principal 

Student Representative Council Report 
The members of the Student Representative Council (S.R.C.) 
take an important leadership role within the College alongside the 
College Captains and other student leaders. They work together 
to combine the ideas from their peers to raise money for the 
MVAC and broader communities. These students have helped to 
organise fundraising through events such as out of uniform days, 
cakes stalls and sausage sizzles. They have supported causes 
such as Anglicare, Canteen and Autism.  The students in the 
senior years have personally engaged with community projects 
such as distributing clothes to the homeless, Relay for Life and a 
whole variety of other worthy causes. 

Thank you to the students, parents and teachers who have 
assisted and supported the SRC in their activities in 2014. 

Manning Valley Anglican College Student Representative Council 
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Parents & Friends Report 
It’s exciting times ahead for the Parents & Friends Association, with a new awareness and enthusiasm in 
raising the necessary funds to complete the Covered Outdoor Learning Area (COLA). 2014 saw greater 
support from outside the school community with a number of business “getting on board” with our fundraising 
efforts as well as the much appreciated support of the school. 

The “COLA” is a big project, but one that everyone agrees will be a valuable asset to the school community. 
It is our aim to see the COLA completed within the next 2 years. 

I would like to thank the members of the P & F for their considerable contributions throughout the year.  

More importantly I encourage ALL parents and friends of the school to look at how they can support this 
project.  

Mr Ivor Thomas 
President, MVAC P & F Association 
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School performance in state wide tests and examinations 

Higher School Certificate 

In 2014 15 students sat for the Higher School Certificate in 16 courses.  

Subject Number of Students Performance Band 
Achievements 

 

  Bands 3-6 Bands 1-2 

Ancient History 7 71% 29% 

Biology 11 82% 18% 

Business Studies 2 50% 50% 

Chemistry 6 100% 0 

English Standard 5 80% 20% 

Advanced English 10 100% 0% 

Legal Studies 7 57% 43% 

Mathematics General 5 60% 40% 

Mathematics 9 55% 45% 

Extension 1 
Mathematics 1 100% 0% 

PDHPE 7 86% 14% 

Senior Science* 1 100% 0% 

German* 1 100% 0% 

Studies of Religion 15 93% 7% 

Travel and Tourism* 2 100% 0% 

Human Services * 1 100% 0% 
 

*Denotes studies elsewhere 

 

Literacy and Numeracy Assessments 

Performance on NAPLAN are documented on the My School Website: http://www.myschool.edu.au 
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Senior Secondary Outcomes  

In 2014, 6.6% of the Year 12 cohort participated in vocational or trade training. 

 

Year 12 attaining a certificate/VET qualification: 

Year 12 Qualification/Certificate Percentage of Students 

2014 HSC 100% 

2014 TVET  6.6% 

 

Senior secondary outcomes are documented on the My School website: http://www.myschool.edu.au 
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Professional learning, teaching standards, attendance and 
retention rates 

Professional Learning 

Professional development of the staff has continued to be 
facilitated. The Executive participate in leadership seminars 
conducted by the Association of Heads of Independent 
Schools of Australia, Newcastle Anglican Schools 
Corporation, Association of Independent Schools, Hunter 
Region Independent Schools, and the Australian Anglican 
Schools Network. 

 

In 2014 the staff professional development focused on 
identified areas through the AIS Schools Leading Learning 
Program. These focus area were: 

• Reading 
• Writing 
• Collaboration. 
Within these areas whole staff undertook a variety of professional development sessions in: 

• NAPLAN Data Analysis 
• Writing a K-12 Continuum 
• Differentiation in the Classroom 
• Collaboration through a Team Teaching Program 
• Strength Deployment Inventory 
 

In addition to this individual staff members undertook professional development in the following Areas: 

• The Edible Garden Project 
• Teaching and Learning Initiatives 
• Aboriginal Studies 
• Mathematics Conference 
• Computational Thinking Workshops 
 

The average expenditure on professional learning per teacher was $765 
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Teaching Standards 

The following table illustrates the number of teachers employed at the College in 2014 in each of the 
employment categories. 

Category Number of Teachers 

Teachers who have teaching qualifications from a 
higher education institution within Australia or as 
recognised within the National Office of Overseas 

Skills Recognition (AEINOOSR) guidelines, or 

23 

Teachers who have qualifications as a graduate 
from a higher education institution within Australia 

or one recognised within the AEI-NOOSR 
guidelines but lack formal teacher education 

qualifications, or 

0 

Teachers who do not have qualifications as 
described in (a) or (b) but have relevant 

successful teaching experience or appropriate 
knowledge relevant to the teaching context 

0 

Student attendance, retention rates and post school 
destinations 

Student Attendance 

For whole school student attendance rates please refer to the school’s data on the My School website: 
http://www.myschool.edu.au 

Year Level Attendance Rate (%) 

Kindergarten 93 

Year 1 92 

Year 2 95 

Year 3 93 

Year 4 94 

Year 5 93 

Year 6 90 

Year 7 95 

Year 8 87 
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Year 9 89 

Year 10 84 

Year 11 93 

Year 12 94 

 

91% percent of students attended school on average each school day in 2014. This was slightly lower than 
the daily attendance figure in 2013 which was 92%. 

 

Management of non-attendance 

The School monitors the daily attendance and absence of students in the School by maintaining a daily 
register for each class, of students. 

Student absences from classes or from the School are identified and recorded in a consistent manner by the 
staff member responsible. 

Unexplained absences from classes or School are followed up in an appropriate manner with the student 
and/or their parent or guardian. A student for which absences fail to be explained in writing by their parent or 
guardian is issued with a form by the appropriate executive, requiring the parent or guardian to explain the 
absence. Further, failure to provide written explanation of an absence results in a representative from the 
College making contact with the parent or caregiver, requesting written explanation of the student absence. 

The School notifies parents and/or guardians in an appropriate manner where a student has a poor record of 
School or class attendance. Where unsatisfactory class or School attendance is identified, the attendance 
issue and any action taken will be recorded, as appropriate, on the student file. 

Mandatory reporting procedures apply where absences are extended or the student may be at risk from 
achieving educational outcomes. 

 

Student retention rates and post school destinations 

This section of the annual report describes information on retention rates for the school for those students 
who completed Year 10 in 2012 at the school and continued at the school to complete Year 12 at the end of 
2014. Further this section describes the post school destination for students who have completed Year 12 in 
2014.  

Of the MVAC students who completed Year 12 in 2014, 62% of the Year 10 cohort completed Year 12 in 
2014. Based on the information provided to the school when students leave, the majority of these students 
have taken up further study at university. 
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Enrolment policies and profiles 
Manning Valley Anglican College is a comprehensive co-educational school providing an education 
underpinned by religious values within a supportive Christian environment reflecting our heritage as an 
Anglican school and operating within the policies of the NSW Board of Studies. All applications will be 
processed in order of receipt and consideration will be given to the applicant’s support for the ethos of the 
school, siblings already attending the school and other criteria determined by the school from time to time. 
Once enrolled, students are expected to support the school’s ethos and comply with the school rules to 
maintain the enrolment. 

Procedures 

1. All applications should be processed within the school's enrolment policy. 

2. Consider each applicant’s supporting statement / interview responses regarding their ability and 
willingness to support the school’s ethos. 

3. Consider each applicant’s educational needs. To do this, the school will need to gather information and 
consult with the parents/family and other relevant persons. 

4. Identify any strategies which need to be put into place to accommodate the applicant before a decision 
regarding the enrolment is made. 

5. Inform the applicant of the outcome. 

Subject to availability, offers of a place will be made according to whether there are siblings of the student 
already at the school and the order of application. Continuing enrolment is subject to the adherence to 
school’s Principles of Enrolment guidelines and payment of all school fees. 

 

Characteristics of the student body 

Characteristics of the student body are documented on the My School Website: http://www.myschool.edu.au. 
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School policies 

Student welfare policies, discipline policies, reporting complaints and 
resolving grievances policies 

 

A. Policies for Student Welfare 

The school seeks to provide a safe and supportive environment which: 

• minimizes risk of harm and ensures students feel secure 

• supports the physical, social, academic, spiritual and emotional development of students 

• provides student welfare policies and programs that develop a sense of self-worth and foster 
personal development 

 

To ensure that all aspects of the school’s mission for providing for a student’s welfare are implemented the 
following policies and procedures were in place during 2014: 

Policy Changes in 2014 Access to full text 

A Safe and Supportive 

Environment 

• Procedures 

Revised 

Issued to all staff 

Parents may request copy by Contacting 

the College Office 

Child Protection Policy 

Encompassing: 

• definitions and concepts 

• legislative requirements 

• preventative strategies 

• reporting and investigating 

“reportable conduct” 

• investigation processes 

• documentation 

Reviewed 
Issued to all staff 

Parents may request copy by Contacting 

the College Office 

Code of Conduct – Students 

• Rationale 

• Requirements 

Reviewed 
Staff Handbook 

Parents may request copy by Contacting 

the College Office 

Critical Incident – Out of 

School Activity 

• Guidelines of actions to be 

taken 

Reviewed 
Staff Handbook 

Parents may request copy by Contacting 

the College Office 
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Emergency Evacuation 

• Procedures 
Revised 

Staff Handbook 

Parents may request copy by Contacting 

the College Office 

Excursion 

• Procedures 
Reviewed 

Issued to all staff 

Parents may request copy by Contacting 

the College Office 

Lockdown Procedures Reviewed 
Issued to all staff 

Parents may request copy by Contacting 

the College Office 

Healthy Foods  
Issued to all staff 

Parents may request copy by Contacting 

the College Office 

Management of Critical 

Incidents 

• Definition and rationale 

• Plan and guidelines 

Reviewed 
Staff Handbook 

Parents may request copy by Contacting 

the College Office 

Playground Duty 

• Guidelines for teachers 
Reviewed 

Staff Handbook 

Parents may request copy by Contacting 

the College Office 

Privacy 

• Rationale and requirements 
Reviewed 

Issued to all staff 

Parents may request copy by Contacting 

the College Office 

WHS Policy 

• Responsibilities 

• Program 

Reviewed 
Staff Handbook 

Parents may request copy by Contacting 

the College Office 

Staff Code of Conduct 

• Rationale 

• Duty of Care – a checklist 

• Staff attendance policy 

• Responsibilities of teaching 

staff 

Revised 
Parents may request copy by Contacting 

the College Office 

Student Guidelines 

• Description of expectations 
Reviewed Issued to all staff and students 

Parents may request copy by Contacting 
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and requirements the College Office 

Visitors to the School 

• Procedures 
Revised 

Issued to all staff 

Parents may request copy by Contacting 

the College Office 

Volunteer Involvement In 

College Activities 

• Procedures 

Revised 
Issued to all staff 

Parents may request copy by Contacting 

the College Office 

Communication Policy 

Encompassing formal and informal 

mechanisms in place for facilitating 

communication between the school 

and those with an interest in the 

student’s education and well-being 

Revised 
Issued to all staff 

Parents may request copy by Contacting 

the College Office 

 

B. Policies for Student Discipline 

Students are required to abide by the school’s rules and to follow the directions of teachers and other people 
with authority delegated by the school. Where disciplinary action is required penalties imposed vary 
according to the nature of the breach of discipline and a student’s prior behaviour.  

All disciplinary action that may result in any sanction against the student including suspension, expulsion or 
exclusion provides processes based on procedural fairness.  

The full text of the school’s discipline policy and associated procedures is provided to all members of the 
school community through 

• the Staff Handbook 

• the Parent Handbook 

• the College Office 

A copy is also available from the school’s website. The school expressly prohibits corporal punishment and 
does not explicitly or implicitly sanction the administering of corporal punishment by non-school persons, 
including parents, to enforce discipline at the school. 

 

C. Policies for Complaints and Grievances Resolution 

The school’s policy for dealing with complaints and grievances includes processes for raising and responding 
to matters of concern identified by parents and/or students. These processes incorporate, as appropriate, 
principles of procedural fairness. 

The full text of the school’s policy and processes for complaints and grievances resolution is provided in the 
Staff Handbook. Parents may request copy by contacting the College Office. 
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School-determined improvement targets 

Achievement of priorities in the school’s 2013 Annual Report 

Area Priorities Achievements 

Teaching and Learning • Pedagogy 
• Technology 
• Literacy 
 

Teaching staff undertook 
professional development to 
implement differentiation 
within the classroom. They 
also participated in a Team 
teaching Program which 
allowed for collaboration 
across KLA’s. 

Technology was increased 
with the purchase of an 
additional set of IPADs. A 
BYOD program was 
introduced into the school. 

Students sat Progressive 
Assessment Tests (P.A.T.S) 
in a variety of areas. Results 
were analysed and students 
who required additional 
literacy support were 
identified and offered teacher 
support within the classroom 
, as well as in programs such 
as MiniLit and MulitiLit 

Facilities and Resources • Develop School Library 
• School refurbishment 

The Library was moved to a 
larger and more accessible 
location for both the Primary 
and the Secondary School. 
Library resources books, 
shelving etc was increased. 

The school grounds were 
developed with the edible 
garden and the addition of a 
pathway between the 
Primary and Secondary 
School. 

Some classrooms were 
painted and had a data 
project installed. Computer 
Labs were reorganised and 
updated 
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2014 Priorities areas for improvement 

Area Priorities 

Teaching and Learning • Development of a G.A.Ts Program 
• Extension of Learning Support  
• Development of Individual learning 

Profiles 
• Double Stream Classes 

Facilities and Resources • Increase Online resources 
• School Refurbishment 

 

Respect and Responsibility 

The College wants all students to recognise that they are valued and integral parts of the school community, 
with parents and staff providing the care and support that engender self esteem, mutual respect and 
responsibility. There is much scope to develop talents and learn through experiences.  

Manning Valley Anglican College within its Christian caring environment strives to assist each individual to 
become effective in learning, relationships, work, leisure, community activities and worship. Practical 
demonstration of Christian values such as truth, honesty, compassion, respect for others and the 
environment and a high standard of morality and behaviour is considered by the College to be an important 
factor in each student’s growth and development.   

This is clearly articulated in the College Rules and permeates throughout every aspect of the College life. 

 

Parent, student and teacher satisfaction 

The openness and accessibility is an aspect of which the College is very proud and parent involvement is 
welcomed and encouraged. The MVAC Parents and Friends Association meet the third Wednesday every 
month at 7:00pm at the College. This provides one of a number of avenues for parents to express their level 
of satisfaction. The involvement of the P & F in school activities is appreciated. 

A community needs everyone to show leadership at different times. Every person leads in a particular way 
and every young person has a capacity to lead. MVAC provides a range of opportunities, from informal to 
structured, to build their leadership abilities and have their input into the organization of the College. This 
provides a number of avenues for students to express their level of satisfaction in the school which is 
extremely positive. This is further indicated by student participation in community events. Whether formal or 
informal this is high.  

Through the formal or informal opportunities teachers have to express their level of satisfaction via 
discussions with the Principal or members of the College Executive, teachers articulate a high level of 
satisfaction in the College.  

A Parent Survey and Teacher Survey was conducted during the year in order to seek the feedback from the 
community. This resulted in favourable responses in the aspects of School Culture, Climate, and Teaching 
and Learning. 
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Summary Financial Information 

Total Income 2014 

Fees and Private Income    23.0% 

State Grants Recurrent     15.2% 

Commonwealth Grants Recurrent   61.8% 

 

Total Expenditure 2014 

Salaries, Allowances and Related Expenses  66.7% 

Non-Salary Expenses     30.2% 

Capital Expenditure     3.1% 

 

 

 

23.0% 
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COLLEGE OFFICE 

94 Princes Street, Cundletown NSW 2430 
PO Box 162, CUNDLETOWN  NSW 2430 

 

Email: admin@mvacollege.nsw.edu.au 
 

Phone: 6553 8844 
Fax:   6553 8788 
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